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OUR MISSION STATEMENT 
 
Our Mission is to be an active Christian community of love and service, where all feel they belong 
and are valued. 
 
We will help each other to recognise the gift of God within us, to search for excellence and foster 
the development of our true self. 
 

Careers Education and Guidance 
 
Bishop Ullathorne School is committed to providing its students with a varied programme of 
careers education and guidance activities to equip and enable them to make informed decisions 
and choices at key transition points. 
 
It aims to help students develop, identify and add to their employability skills throughout their 
school life.  It also contributes to the school’s key values in raising aspirations whilst enabling 
students to acquire social and vocational skills. Importantly it seeks to help students understand 
and be prepared for the ever changing and challenging work and career environment. 
 

Statutory obligations for Careers work in School 
 
From September 2012 the Education Act 2011 placed schools under a duty to secure access to 
independent and impartial careers guidance for their students in Years 9 to 11. The Careers 
Guidance in Schools Regulations 2013 has extended the age range to include students in Year 8 
and Years 12 and 13 from September 2013. 
 
These changes support information and advice from an earlier age enabling better informed 
decisions at ages 13 and 14 and assist with the raising participation age requiring young people to 
participate in education or training until the end of the academic year in which they turn 17 from 
2013 and to their 18th birthday from 2015. 
 

Implementation of Careers Education and 
Guidance 
 
Careers education will be delivered during CPSHE, curriculum enrichment days, subjects 
identifying progression routes and through special assemblies. 
 
It will also take place during Parents’ Evenings, Vocational Taster Days, Higher Education Day, 
Careers Conferences, presentations from employers, visits to employers and universities and 
workshops. 
 
The Careers Education programme will be organised by Mrs N Hayes, CPSHE Coordinator and 
Mrs W Bellingham, independent Careers Adviser for the school.  The programme of activities will 
be delivered by employers, further and higher education representatives, training providers, invited 
professionals, tutors, teaching staff and Mrs Bellingham. 
 
The guidance will be delivered to all students by the school Careers Adviser Mrs Bellingham with 
targeted guidance support from a Careers Adviser from Prospects the Careers Guidance Company 
delivering the Local Authority’s contract with vulnerable young people. 
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Entitlement to Careers Guidance and Education 
 
All students are entitled to and will receive careers education and guidance and support during 
their education at Bishop Ullathorne School.  The key features of which include 
 

 Access to impartial and independent individual advice and guidance from the school 

Careers Adviser open to Years 7 to 13. 

 All Year 11 students will receive a one to one careers guidance interview with an 

individual action plan to discuss their post 16 progression options. 

 Targeted support for identified students in Year 11 with a Statement of Education from a 

Careers Adviser from Prospects to discuss their post 16 options. 

 One to one interviews with Year 9 students who self-refer or are referred by school for 

help and support with their option choices. 

 One to one interviews with Year 10 students who self-refer or are referred by school for 

advice and guidance on post 16 choices 

 One to one interview with Year 12 students on request to discuss their progression plans. 

 One to one interviews with Year 13 students on request to help support university 

applications and to offer advice and guidance to students not going to university. 

 Programme of careers education covering, employability skills and preparation for work, 

options at Year 9, ‘What’s My Line’ with Year 8, introduction to First JED for Year 7, 

enterprise activities, higher education, and progression options post 16 which includes 

sixth form, apprenticeships and further education colleges. Employment options at 18 

include employment, apprenticeships and a gap year.   

 Visits to and from Russell Group universities to raise aspirations for higher education. 

 Year 11 students encouraged to organise work experience at the end of Year 11 and 

take part in The Challenge Award (NCS). 

 Year 12 students expected to plan and undertake work experience/shadowing to improve 

their employability skills. Any disadvantaged students will be offered additional support to 

arrange their work experience placement. 

 Access to careers information resources, prospectuses and useful web sites in the 

careers department. 

 Careers section on school website for students and parents to access careers news, job, 

apprenticeship, course information or ask the Careers Adviser a careers related question.   

 Use of a careers interest and information software package JED (Job Explorer Database) 

and Higher Ideas to help students explore their career interests, match their skills and 

interests to jobs and research ‘A’ Level and BTEC courses. 

 Access to the Careers Adviser for appointments at parents’ evenings and also via the 

school system 

 

Evaluation and Review 
 
An Assistant Headteacher will co-ordinate CEIAG in our school. 
 
The CPSHE Coordinator, Careers Adviser and Head of Sixth Form meet regularly to discuss and 
review the careers work in school.   
 
The Careers Adviser will seek evaluation from students participating in organised careers events 
and individual guidance interviews and uses the feedback to make any changes or revise any 
aspects of the careers delivery in school. 


